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Article 6� Reduction in Force (RIF) and Recall

H.	 An employee’s recall rights to a Point and Classification remain 
in effect unless removed from the Seniority list pursuant to the 
Seniority Article. 

I.	 Recall to a permanent vacancy will be in Furlough Recall Date 
(FRD) seniority order, beginning with the most senior employee, 
among those employees who have recall rights to that vacancy, 
provided the employee has the qualifications for the job as set 
forth in Article 3, Covered Crafts, Classifications, Qualifications 
and Bid Areas. 

J.	 An employee will have recall rights to every Classification from 
which he was involuntary displaced, for which he is qualified at 
his current station (the station he has displaced to pursuant to 
this Article), provided it does not result in a lower base rate of 
pay, and to every Classification for which he is qualified at each 
station/Point from which he was involuntarily displaced by 
application of these RIF rules, provided that he has not declined 
recall to the same Classification at the same station/Point since 
his most recent reduction or displacement from same, or other-
wise lost his recall rights pursuant to the terms of this Article. 
An employee will not lose his recall rights to the station he was 
furloughed from if he accepts a position at another station 
within the same point. 

K.	 An employee will lose his recall rights to a vacancy at a station/
Point if he refuses recall to the same Classification at the same 
station/Point. Refusing recall to one Classification will not result 
in loss of recall rights to a different Classification at the same 
station/Point. An employee with recall rights who voluntarily 
transfers to a vacancy at a station/Point other than those from 
which he was RIF’d will not forfeit his recall rights. An employee 
on furlough status shall have the right to bid for vacancies on the 
system pursuant to Article 5 without forfeiting his recall rights. 

L.	 An employee who is on LOAP may refuse temporary recall of 
less than 180 days without loss of recall or employment rights. 
When a temporary position becomes permanent, the recall pro-
visions of this Article will be used to fill the position regardless 
of temporary staffing. 

M.	 To maintain eligibility for recall, furloughed employees must 
keep a current address and phone number on file with the 
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